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Political opinion on a proposal for a Directive on work-life balance 29 June 2017

The Gender Equality Committee and the European Affairs Committee of the

Danish Parliament have considered the Commission proposal for a Directive Eomaq

) j ) ] otte Rickers Olesen
on work-life balance concerning rights to different types of leave EU Adviser
(COM(2017)253). Against this background, the Danish Parliament wishes to Direct line: +45 3337 3330
make the following comments on the proposal: Lotte.Olesen@ft.dk

A majority comprising the Social Democratic Party, the Liberal Party, Liberal
Alliance and the Conservative Party find that an extension of the existing
rights must be adopted on the basis of agreement between the social partners
or nationally in the individual Member States.

The majority indicate, however, at the same time that they support the existing
rules in the area of work-life balance and see no need for any further EU
regulation of parental leave and earmarking of this.

The majority are generally very critical of the Commission’s analysis and its
assessment that developments in rights to leave and measures to improve
parents’ work-life balance are best ensured through the proposed additional
EU regulation.

The majority are also in total disagreement with the view that the Commission
proposal “respects well-established national arrangements for leaves and
flexible working arrangements and the possibility for the Member States and
the social partners to determine the specific provisions thereof” and that it
“fully respects the freedom and preferences of individuals and families” in
connection with the planning of parental leave.

Altogether, the majority are therefore very critical of the draft Directive that has
been presented and will, consequently, urge the Danish Government during
the negotiations to actively challenge the Commission’s arguments regarding
the scope and effect of the provisions laid down in the proposal.

A minority comprising the Danish People’s Party find that the proposal violates
the principle of subsidiarity as the development in rights to leave should take
place nationally in consideration of national traditions. In Denmark, there is a
tradition of letting the social partners reach agreement on labour market
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conditions, including for example conditions regarding carers’ leave. The
minority find that the Commission has not stated the reasons for why it is
necessary that any further development of rights to leave should take place at
European level. Decisions regarding labour market conditions and questions
concerning the distribution of leave in families should be made as close to the
citizens as possible in order to give consideration to national differences and
individual wishes. It must be up to the families themselves to decide on the
distribution of parental leave.

Another minority comprising the Alternative, the Social Liberal Party and the
Socialist People’s Party welcome the proposal as they find it necessary that
the EU should build onto the minimum rights laid down in European and
national legislation in order to ensure a more equal distribution of parental
leave in European countries, which is a precondition for greater gender
equality. Experience shows according to the minority that the problem of an
unequal distribution of parental leave and other care responsibilities in the
home as well as challenges in the family in terms of ensuring a work-life
balance is not solved in a better way at national level as EU Member States
are reluctant to introduce new initiatives in the area. The proposal does not
violate the Danish model regarding labour market conditions as the proposal
can be implemented by the social partners.

A third minority comprising the Red-Green Alliance find that the proposal
violates the principle of subsidiarity as it is not a matter of a cross-border
problem which cannot be solved by national Parliaments. In Denmark,
maternity leave is already subject to legislation, and it is the opinion of the
Red-Green Alliance that this should be designed in such a manner that
mothers and fathers/co-mothers are given equal rights and that both parents
have the same earmarked leave. However, nothing prevents the adoption of
such legislation at national level. The minority find that the Commission has
not stated the reasons for why it is necessary that the regulation of rights to
leave should take place at European level.

Yours sincerely

Erik Christensen Karina Adsbgl

Chair of the European Affairs Chair of the Gender Equality
Committee Committee
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